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Alleviating poverty is the primary goal of every human being throughout their lives. In order to stay away from poverty, people get employed in jobs where they get paid minimum amount of money as they try to decide what next for their lives. Getting employed in the minimum wage jobs is not the right thing to help people not to be poor. In fact, these jobs will ensure that people remain languishing in poverty (Eyraud & Saget, 2005). Minimum wage rated jobs normally absorb people with minimum skills, training and education. Some of the parents in the country enroll their children in these jobs as way of raising their teenagers. Given the large pool of people with minimum experience, training or with basic education, people can easily be replaced in these jobs for someone who will accept even  a lower pay. 
The large majority of the American workers take the minimum wage jobs as temporary before they could move to a more suitable employment. According to statistics from the federal labor, the majority of minimum wage employees (70%) work less than 40 hours in a week thus making them to earn less money overall. Raising the minimum wage to $15 per hour will increase the cost of hiring employees leading to massive levels of unemployment in the country (Maverick 2016). The United States will witness significant imbalances in the economy as the cost of business to hire will significantly increase if the minimum wage is raised. Most of the struggling business will close. This simply means that the ethical thing the government can do is not raise the minimum wage. Increasing the minimum wage will increase the cost of production which will make the busines to increase the prices of commodities due to the increase in disposable income in the economy.
The current national wage was set in 1998 requiring every employer to pay their workers a fixed rate of money which was set by the government. Most scholars, economist and other persons of interest have been debating for some years now on the effects of raising the minimum wage. In America, minimum wage was introduced in 1938 when the house of representatives adopted the Fair Labor Standards Act of 1938 and the hourly minimum wage was at 25 cents. According to National Bureau of Statistics, over 3.8 million Americans were receiving a minimum wage of $7.25 per hour or even less (Eyraud & Saget, 2005). The main reason for the minimum wage is to help set the working hours and ensures all the workers are paid a considerate amount for the work done.
The argument on this topic has been around for many years now. Previously, the minimum wage for workers was increased due to inflation which helped in balancing the increase in the standards of living. Many hold the opinion that raising the minimum wage will hugely benefit the economy by addressing the problem of income inequality experienced in the country. The raise can help in lowering the poverty index by reducing the earnings gap. Even though, there will be a considerable number of people that will be rendered jobless and might not get employed since the cost of hiring new employees would have gone up (Seekings & Nattrass, 2015). Thus, this will increase poverty levels. currently, the people on minimum wage are relying on charities or government aid to compensate the income gap. With more people losing their jobs and more poor are rendered poor, pressure will be put on the existing relief programs.
Others have supported the raise on minimum wage arguing that it will have a positive impact on the people earning amounts above the minimum wage. Raising the minimum wage will have a ripple effect throughout the earnings chain from people earning minimum wage to those above the minimum wage bracket (Maverick 2016). This will lead to a tough working environment as business will be required to adopt a systematized income raise to all their workers with the view of preserving productivity levels. this costs will lead to organizations to lay off most o their employees so as to avoid giving them a pay raise which increases the cost of production. The increased cost of production will also lead to organizations to become more oriented towards automation of various processes in an effort to increase productivity thus reducing the human resource requirement. Also, organizations might opt to outsourcing their human resources needs from countries having significantly lower workforce cost.
Cost of paying the workforce is the largest in every organization. Raising the minimum will introduce an obligation to the firms to pay their employees more, and the revenue may not be able to cater for the pay increments to the workforce. This will make the workforce to technically find themselves out of business due to the inability of the firm to pay for they increased salary and other expenses. This leads to kore workers becoming unemployed putting unnecessary pressure to the government, local aid and the economy as a whole. Moreover, it leads to high costs for goods and services which establish imbalance in the economy contrasting with the intended aim of raising the minimum wage.
Most of the poor people in the economy will not feel the impact of minimum wage increase since they do not have steady jobs or even have no job at all. In most of the poor families in the country, there is only one person that is employed full time. thus, there will be no change in the financial position if the minimum wage is raised. If people make their own informed decision to earn  minimum wage, they cannot be alleviated from poverty no matter the limit of minimum wage set. Some of the people become dormant when they earn an amount enough for them to survive. In most instances, the workers earning minimum wage are not the main breadwinners in the family. According to (Seekings & Nattrass, 2015) 50% of the workforce under the minimum wage are 25 years or below. Increasing the minimum wage may lock most of this young workforce out of employment. Thus, raising the minimum wage is not just unethical thing to do, but also it offers no successful solution to reducing poverty levels in the country.
[bookmark: _GoBack]Increasing the minimum wage comes with numerous demerits in the long run but offers a few advantages in the short run which everyone has embraced. The increment will put more pressure on employers, in particular the small businesses which can lead to increased unemployment in the economy. This makes it difficult for unskilled, semi-skilled and unexperienced workers to get employed.
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